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Catalog 
Description 

Career management is the process through which individuals and 
organizations jointly plan, guide, direct, and influence people’s careers to 
meet the individual’s and the organization’s future needs. This course 
introduces students to current ideas about how organizations and 
individuals are trying to manage the problems created by the new rules of 
the workplace through career management 

Prerequisites Students majoring in human resources development must have completed 
the requisite course Introduction to Human Resources Development 
(HRDV 5000) before taking this course.  Students who are not human 
resources development majors do not need to have completed 
Introduction to Human Resources Development (HRDV 5000) before 
taking this course. 

Course Level 
Learning 
Outcomes 

1. Students will be able to analyze Human Resource Development 
situations. 

2. Students will be able to synthesize intellectual understanding of 
HRD models with methodological competencies. 

3. Students will be able to implement Human Resource Development 
solutions to real organizational problems. 

4. Students will emerge with a framework and set of guidelines that 
can serve as a career management “map” throughout their work 
lives. 

5. Students will be able to identify a series of examples of 
organizational career management programs. 

6. Students will be able to engage in career exploration, career goal        
setting, and career strategy development. 

Materials Book Title: 
Career Management  
Author: 

Jeffrey Greenhaus, Veronica Godstalk, Gerard Callanan  

Grading Your course grade will be based on your scores on your examinations, 
papers, assignments, and your contributions to class discussions.  These 
different components will be weighted as follows: 

Midterm Examination: 30% 
Final Examination: 30% 
Assignments and Papers: 30% 
Class Participation: 10% 



The following table shows the grading system for the course: 
  
A 94-100 % 
A- 90-93 
B+ 87-89 
B 84-86 
B- 80-83 
C 70-79 
F 69 or less 

Activities • Use lecturettes to convey an understanding of mandatory topics. 
• Use simulations and role-plays to promote application and analysis of 

theory and methods. 
• Include self-assessment tools and activities to demonstrate acquisition 

of Career Management competencies.  
• Lead facilitated discussion of readings and journal articles.  
• Use short, moderately complex cases to promote application, analysis, 

and solution of organizational problems. 
• Offer “critical incident” assignments that require students to apply 

mandatory topics to the resolution of real world organizational 
problems. 

• Have students explain theoretical models and applications to the class. 
Policy Statements: 
University Policies 

University policies are provided in the current course catalog and course 
schedules.   They are also available on the university website. This class is 
governed by the university’s published policies.   
Academic Honesty 
The university is committed to high standards of academic honesty. 
Students will be held responsible for violations of these standards. Please 
refer to the university’s academic honesty policies for a definition of 
academic dishonesty and potential disciplinary actions associated with it.  

Drops and Withdrawals 
Please be aware that, should you choose to drop or withdraw from this 
course, the date on which you notify the university of your decision will 
determine the amount of tuition refund you receive. Please refer to the 
university policies on drops and withdrawals (graduate catalog pages 26 
and 170) to find out what the deadlines are for dropping a course with a 
full refund and for withdrawing from a course with a partial refund. 
Special Services    
If you have registered as a student with a documented disability and are 
entitled to classroom or testing accommodations, please inform the 
instructor at the beginning of the course of the accommodations you will 
require in this class so that these can be provided.  

 
Disturbances 
Since every student is entitled to full participation in class without 
interruption, disruption of class by inconsiderate behavior is not 
acceptable. Students are expected to treat the instructor and other students 



with dignity and respect, especially in cases where a diversity of opinion 
arises. Students who engage in disruptive behavior are subject to 
disciplinary action, including removal from the course. 

Course Policies !  This syllabus may be revised at the discretion of the instructor 
without the prior notification or consent of the student.  The 
schedule below presents an approximate expectation of course 
progress.  The instructor reserves the right to change the overall 
course grade weighting.  Any changes will be announced in class. 

!  In line with the university’s policy on academic honesty, please be 
advised that instances of academic dishonesty will result in a zero 
for the assignment and will be reported to the Dean of the School 
of Business and Technology for further disciplinary action.     In 
this course we will use turnitin.com, an electronic database, which 
assists students and faculty with academic work.   

!  Students are responsible for completing all required reading and 
all assignments.  

!  The student should also have oral and written communication 
skills appropriate to graduate level study and success, and a 
willingness to actively participate in class discussions and 
exercises.  

!  Each student must demonstrate proficiency in the use of the 
English language in written assignments and papers submitted for 
this course. Grammatical errors, spelling errors, and writing that 
does not express ideas clearly will affect your final grade. Students 
are advised to use the Publication Manual of the American 
Psychological Association (fourth edition) for form, style, and 
general writing principles. 

 
PARTICIPATION POLICY 
 
Your participation grade will be based on the following criteria: 
• Quantity of  high-quality participation 
• Quality of participation (your comments and insights in class reflect 

in-depth knowledge of  Career Management theories and frameworks 
and the ability to apply them to real and simulated situations) 

• Balanced involvement in classroom discussion, showing a readiness to 
share airtime with your classmates.  

Weekly Topics Week Topics Chapters in 
Text 1 !  Introduction to the Study of Careers 

!  Model of Career Management 
1-2 2 !  Applications of the Career 

Management Model: A Guide to 
Career Exploration 

!  Applications of the Career 
Management Model: Goals, 
Strategies, and Appraisal 

3-4 3 !  Career Development: An Overview 
!  Occupational Choice: Preparation for 

Work 

5-7 



!  Organizational Entry 
4 !  Organizational Entry (Con’t) 

!  Early Career: Establishment and 
Achievement 

!  Middle and Late Career Issues 

7-9 

5 MIDTERM  
6 !  Job Stress 

!  Intersection of Work and Family 
Roles: Implications for Career 
Management 

!  Managing Diversity 

10-12 

7 !  Entrepreneurial Careers 
!  Human Resource Support Systems 

13-14 

8 !  Organizational Career Management 
Systems 

!  Closing Thoughts on Career 
Management 

15-16 

9 FINAL EXAM    
  


