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Catalog Description 
 

This course provides an overview of legal issues affecting human resources 
management.  It focuses on the impact of law on individuals in organizations, 
recognition of legal problems, and the legal impact of human resources decisions.  
The course content includes laws, regulations, and court decisions covering labor-
management relations.  

Prerequisites 
 

None.   

Course Level 
Learning Outcomes 
 
 

Upon successful completion of this course, the student will be able to: 
1. Define, discuss, and differentiate important terminology, facts, 

concepts, principles, laws and legal theories relating to employment 
law.   

2. Apply appropriate terminology, facts, concepts, principles, laws and 
legal theories when analyzing basic employment law problems.   

3. Suggest appropriate solutions to basic employment law problems 
using the terminology, facts, concepts, principles, laws and legal 
theories taught in the course. 

4. Evaluate the quality of their solutions against appropriate criteria. 
5. Discuss the role of employment law in helping make decisions about 

human resources management problems. 
 

Materials 
 

Employment Law for Business. Bennett-Alexander, D. D. & Hartman, L. P.  
Boston: Irwin McGraw Hill, Inc. 5th Edition 2005.  ISBN:  978-0-07-302895-8  
Publication Manual of the American Psychological Association, (APA Manual) 
American Psychological Association, Fifth Ed., 2001. ISBN:  1557987912. 

Grading 
 

Your course grade will be based on your scores on your examinations, research 
paper, oral presentation, any writing assignment(s), and your contributions to 
class discussions.  During week 9, students will give a 7 – 10 minute presentation 
of your research paper or project.  As part of the presentation, please prepare a 
handout to distribute to each class member.    Please notify me in advance if you 
require an overhead projector or laptop for PowerPoint (if available at Webster) 
for your presentation, as they are limited and must be reserved by instructor in 
advance of the desired time.   Presentations will be graded on Effective opening, 
Effective closing, Preparedness, Eye Contact, Proper Posture, Quality and 
Timing.   
The different components for your final grade will be weighted as follows:   
 
    Midterm Examination: 25% 



 

    Final Examination: 25% 
    Research Paper: 25% 
    Classroom Participation: 25% 

 
* *  Classroom parti cipation includes parti cipation in class discussions, 
completion of any wri ting assignment(s) and oral presentation. 
 

 
 

Activities 
 Classes will include lectures, group exercises, and discussions of short cases.  For 

all classes other than the first class, you are expected to have read the assigned 
chapters before class each week.  This will enable you to participate in any 
exercises and/or discussions and to ask questions about material you didn't 
understand.   

Each week, selected students will bring to class news from the past month or two 
relating to employment law issues and describe the issues to the class.  
Alternatively, students can discuss employment law issues from their own 
workplace.   

There will be one midterm examination and a final examination.  The 
examinations will consist primarily of multiple choice questions and/or short 
answers, and/or short essay questions.  The instructor will inform the class prior to 
the exam as to which format will be utilized.  The exams will cover all of the 
assigned readings, even if the material was not discussed in class.  In addition, 
you may be tested on information introduced in lectures, videos, or cases, but 
which is not covered in the textbook.   

Policy Statements: 
University Policies 
 

University policies are provided in the current course catalog and course 
schedules.   They are also available on the university website. This class is 
governed by the university’s published policies. The following policies are of 
particular interest:  
 
Academic Honesty 

The university is committed to high standards of academic honesty. 
Students will be held responsible for violations of these standards. Please 
refer to the university’s academic honesty policies for a definition of 
academic dishonesty and potential disciplinary actions associated with it.  

 



 

Drops and Wi thdrawals 
Please be aware that, should you choose to drop or withdraw from this 
course, the date on which you notify the university of your decision will 
determine the amount of tuition refund you receive. Please refer to the 
university policies on drops and withdrawals (published elsewhere) to find 
out what the deadlines are for dropping a course with a full refund and for 
withdrawing from a course with a partial refund. 

 
Special Serv ices    

If you have registered as a student with a documented disability and are 
entitled to classroom or testing accommodations, please inform the 
instructor at the beginning of the course of the accommodations you will 
require in this class so that these can be provided.  

 
Disturbances 

Since every student is entitled to full participation in class without 
interruption, disruption of class by inconsiderate behavior is not 
acceptable. Students are expected to treat the instructor and other students 
with dignity and respect, especially in cases where a diversity of opinion 
arises. Students who engage in disruptive behavior are subject to 
disciplinary action, including removal from the course. 
 

Student Assignments Retained 
From time to time, student assignments or projects will be retained by The 
Department for the purpose of academic assessment.   In every case, should 
the assignment or project be shared outside the academic Department, the 
student's name and all identifying information about that student will be 
redacted from the assignment or project.  

 
Course Policies This syllabus may be revised at the discretion of the instructor without the prior 

notification or consent of the student.  The schedule below presents an 
approximate expectation of course progress.  The instructor reserves the right to 
add, delete, or modify any weeks of this schedule.  Any changes will be 
announced during class. 
 
Academic Dishonesty: Webster University strives to preserve academic honor and 
integrity by repudiating all forms of academic and intellectual dishonesty, 
including cheating, fabrication, plagiarism, and facilitation of academic 
dishonesty.  Academic dishonesty is unacceptable and may result in disciplinary 
action, as outlined in the Graduate Studies catalog.   
 

Weekly Schedule ALEXANDER BOOK 
 
Week Topics Chapters in 

Text 

1 The Regulation of Employment 
Definitions of Employer and Employee  
Employment –at-Will Doctrine 

1 2 Title VII of Civil Rights Act of 1964 
Disparate Impact and Disparate Treatment 

2-3 



 

Evolution of Employment 
Information Gathering and Selection 
Testing in Employment 

3 Affirmative Action 
Reverse Discrimination 
Race Discrimination 
Reconstruction Civil Rights Acts 
EEO Laws: Race Discrimination 

4-5 

4 MI DTERM  
5 EEO Laws: Gender Discrimination 

Sexual Harassment 
Other Discrimination Laws (National Origin, 
Immigration, State and Local) 

6-7 

6 Sexual Harassment (cont’d) 
Affinity Orientation Discrimination 

7-8 

7 Religious Discrimination 
Reasonable Accommodation 
National Origin Discrimination 
Immigration Reform and Control Act 

9-10 

8 Employees’ Rights to Privacy  
Management of Personal Information 
Privacy Rights since September 11, 2001 

13 

9 FINAL EXAM   
ORAL  PRESENTATI ONS 
RESEARCH PAPERS DUE 

 

 
Additional 
Information 

Punctual attendance at all classes is expected.  Attendance at first week of class is 
mandatory, as a lot of material will be covered during this class.  Students who 
enter weekly class sessions after attendance is taken will be expected to notify 
instructor of attendance prior to the end of the class period.   
 
Class cancellations due to holidays and inclement weather may be rescheduled at 
the instructor’s discretion.  Make-ups for missed examinations are not allowed 
unless there are prior arrangements between the instructor and student, 
extenuating circumstances or a verifiable emergency.  Extenuating circumstances 
and/or emergency situations will be determined by instructor on a case-by-case 
basis. 

 
 


